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Indicators of Resilience In
Indigenous Community
Development in Taiwan




A. Social aspects

Table 2 Indicator Factor Consensus Degree Calculation Table - Social Aspects

~
-

A8.1The degree of understanding of “Gaya" by the tribes people 1 352 252 748
e degree of understanding of traditional culture by the tribes

1 365 265 6.67

Social Aspects of the Indicators Items people
Indicator items Zi Mi Mi-Zi Gi AB.3Thedegree of the tribes people mastery of the tribal language 1 379 279 650
A1.1 Mutual care amongst organizations and groups 1 471 371 647 :‘88‘; The tribes people have a strong sense of seff-recognitionfor the ;o) »c) 55
. - ” eediq ,
ﬁ;i ISomaI Space ffor contlrlluatlo; oftradltflonal Euliure 5 2 446 246 815 A9.1 Tribal leaders have the ability to create and innovate 412 412 700
.1 Integration of internal mechanisms of various organizations an
0 418 418 600 A9.2Capa h d f 9 7.00
gous st AB ] The egree of
A2.2 Organizational ability for continuation of traditional culture 3 379 079 661 plat%orm . 2 647
A3.1 Tribes people’s affirmation of the tribe and personal work . 5o ()0 Al02 Wh un d e rSta N d | ng Of e
abilities internal an
A3.2 The ahility to restore the traditional tribal life style 1 415 315 639 AILI Whe ”G aya ” by t h e 3 742
A4.1 The extent to which tribes people participate in diverse to learn an __
activities 2 380180671 g wh

1 3739
A4.2 The extent to which tribes people participate in tribal affairs together f°\\ t rl bes Deo p I e . /

related to society development 3 334 034 719 A121 Whether the tribe has support of external expérts or 0 407 407 700

. . . consultants in the process of tribal development
A5.1 The extent to which tribes people support the tribal 1 381 281 666 A2 Whethe/

L I 1 393 7.00
development s @aya is the cultural
A5.2 Feedback mechanism to the tribe or the tribes people 3 343 043 578 131 Person: % 5
A.E.l J.ﬁutonc.)mous mutual aid mechanism during tribal emergency 1 351 251 746 condition con nOtatlon fo r the ' ’
situation / disaster A13.2 Nature 371 4R
A6.2 Mitigation mechanism for when the tribes face a division of working SEEdI ? ;
opinions. 1 365 265 65 A13.3 Sense ofL q : 292 450
A'{'.llWheth?r there is sufficient educational resources and facilities 1400 300 644 Al4.1 Whgther the tribe has groups aqd organizaﬁons that can 2 383 193 692
within the tribe. promote tribal development and resolve tribal disputes e :
A7.2 Whether there is a program to teach traditional culture lessons 2 420 220 6,06 Al14.2 The ability of the tribe to reconcile different factions 2 410 210 689

A15.1 Whether the tribe has an open mind for acceptance of

4 indicator items (G'<6) el sl S

A15.2 Whether the tribe can accept external stimuli, enabling the 1 386 286 650

@ were deleted. tribe to turn around and grow

Source © Organized by this study



B. Cultural aspects

Table 3 Indicator Factor Consensus Degree Calculation Table - Cultural Aspect

Indicator items for Cultural Aspect

Indicator items Zi Mi Mi-Zi Gi
B1.1 Maintain and restore the traditional image of the tribe 1 403 3.03 655
I B1.2 The mechanism for inheriting traditional wisdom 1 403 303 741 I

BZ.ll lThe tribe’s insistence on preserving the integrity of the 1 384 284 735
traditional culture
B3.1 The mechanism of the tribe for maintaining traditional worship

. . . 2 399 199 7.03
ceremonies, hunting, weaving, mother tongue and other cultures
B3.2 Whether internally there is an ability to investigate and record ) 403 203 68
the collection and construction of local traditional cultural history ' ' '
B4.1 Whether the tribes people can maintain traditional ancestral 1 333 233 656

teachings and respect ancestral norms

Source : Organized by this study

All cultural indicator items

were retained.

/—F.T.Z—\

The
mechanism for
inheriting
traditional

wwng




C. Economic aspects

Table 4 Indicator Factor Consensus Degree Calculation Table - Economic Aspect

Indicator items for Economic Aspect

Indicator items Zi Mi Mi-2Zi Gi

C1.1 Whether the tribe has an independent economic support
system, such as: Credit Union... and so on.

1 383 283 658

C2.1 Whether the tribe has a self-sufficient industry 0 374 374 7.00-
C2.2 Whether the tribes people have the possibility of employment 2 368 168 8.53
C3.1 Stability of economic income of people in the tribe 2 403 203 622

C4.1 When facing emergency situation / disaster, the tribe excessive
dependence on subsidies and external resources

Source - Organized by this study

2 380 180 5.86

- C2.2 Whetherthe
1 indicator item (G'<6) tribes people have the

were deleted. possibility of
A employment. 4




D. Environment aspects

Table 5 Indicator Factor Consensus Degree Calculation Table - Environmental Aspect

Indicator items for Environmental Aspect

Indicator items Zi Mi Mi-Zi Gi
D1.1 The fostering of tribal awareness regarding disaster relief 1 384 284 566
D1.2 The capability of tribe regarding an overall disaster relief plan 1 372 272 568
D1.3 Remhen.ce atl3|I|ty fclnr construction and facilities’ recovery during 0 415 415 600
emergency situation / disaster
D2.1 The tribes people possess ecological resources and ability to ) 451 251 68)
create space for themselves
03'.1 The mechanism to avoid the tribal land resources being used 5 406 094 576
for improper development
D4..1 Whether thtla tnble hals a mechanlsm for the conservation and ) 365 165 691
maintenance of biological diversity
DS.1.Whether the tribe has the ability to introspect the conventional ) 43 13 68t
farming
D5.2 The ability to preserve traditional ethnic plantation and crops 1 368 268 741]

Source : Organized by this study

4 indicator items (G'<6)

were deleted.

| ability to |

preserve
traditional
ethnic

\plantatlon and/
crops.




E. Policy aspects

Table 6 Indicator Factor Consensus Degree Calculation Table - Policy Aspect

Indicator items for Environmental Aspect
Indicator items Zi  Mi Mi-Zi Gi

=
|E1.1Themechanismfortribaltalenttraining 3 363 063 661]

E2.1 The extent to which tribes people participate in local politics 6 298 -3.02 5.03

E2.2 The extent of participation of local politics in affecting tribal
development
E3.1 Whether the tribal leaders have the ability to integrate the
various factions and organize groups

Source : Organized by this study

6 297 -3.03 5.07

2 352 152 6.15

E1.1 The mechanism
for tribal talent
training.

2 indicator items (G'<6) were
deleted.
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The General _
Adaptive Cycle | mEE
\,°°Q q
2 Exploitation E Consolidation

R Rk

(Re)Organization
(CY

HEE

a - (re)organization, mobilization

r - exploitation, growth

K - consolidation, institutionalization, conservation
Q - collapse, release

7 FE R ER A
LRlAE @ (Lew, 2017)
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Types of
Adaptive
Cycles

o - (re)organization
r - exploitation, growth
K - consolidation

Q - collapse

Expanded from Walker & Salt, 2006

ﬁ-‘. Large Cycle \
-

( "\ Small Cycle

—

-~a
{ y Growth Cycles

-

LI
I' L
L

... ..« Collapse Cycle




Types of Large and
Adaptive Small Cycles
Cycles

ok Large & Slow
\~.~ Cycle

¢\ Small & Fast
= Cycle

a - (re)organization
r - exploitation, growth
K - consolidation

Q - collapse

Expanded from Walker & Salt, 2006




Types of
Adaptive
Cycles

Growth and
Collapse Cycles

e e e e e e e e e e e e e o e el e e o = o

~

{F‘} Growth Cycles

-

a - (re)organization
r - exploitation, growth
K - consolidation
Q - collapse

Expanded from Walker & Salt, 2006

LN ]

1.,__..: Collapse Cycle




Types or
Adaptive
Cycles

Q

a - (re)organization
r - exploitation, growth
K - consolidation
Q) - collapse

Expanded from Walker & Salt, 2006

_________

Reorganization
Cycle

-

Reorganization

Cycle
J




